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Preface 

Proa  1969  to  1983  the  Australian  Amy's  Military  Eaployaents  Research 
and  Inforaation  Teaa  (MERIT)  conducted  a  aajor  occupational  analysis  prograa 
In  support  of  training  and  other  personnel  management  functions.  Proa  1969  to 
1975  the  analysis  methodology  was  essentially  a  task  inventory  foraat  and  task 
rating  scales.  Coaputer  support  was  froa  in-house  prograas  written  for  a 
Honeywell  coaputer.  Proa  1975.  access  to  a  UNIVAC  coaputer  and  the 
Comprehensive  Occupational  Data  Analysis  Prograas  (CODAP)  aeant  the  task 
Inventory  procedures  could  be  paired  with  the  COOAP  analysis  package 
(TI/CODAP)  and  its  considerable  supporting  research.  The  articles  referenced 
in  this  paper  either  foraed  part  of  the  MERIT  reference  library,  or  were 
obtained  by  the  author  through  his  continuing  Involvement  with  occupational 
analysis. 


^''►This  bibliography  lists  some  350  references  pertaining  to 
occupational  analysis.  Although  this  is  only  a  relatively  saall  number  of 
those  articles  published  in  the  field,  it  does  include  a  large  nuaber  of 
references  to  military  research,  and  in  particular,  to  papers  presented  at  the 
annual  conferences  of  the  Military  Testing  Association.  Use  of  this 
bibliography  together  with  those  of  Morsh  (1962)  and  Cassidy  (1983)  should 
provide  a  good  coverage  of  work  in  this  field.  - 


Articles  are  available  through  the  1st  Psychological  Research  Unit 
and  Departaent  of  Defence  libraries.  Entries  are  Indexed  by  key  words. 
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235,  236,  239,  240,  242,  249,  255,  258,  259,  260,  264,  266,  268,  278 

279,  299.  303,  304,  309,  312.  315,  332,  333,  335,  342,  349,  350 

JUDGMENTAL  ANALYSIS  :  6.  46.  47,  69,  106,  113,  151,  152,  155,  158,  183,  184 
199,  273,  278,  285,  334 

LEGAL  ISSUES  IN  VALIDATION  :  12,  15,  24.  50,  80,  83,  141,  162,  166,  167,  175 
183,  184,  188,  189,  215,  260,  303,  309,  318 

LENGTH  OF  TIME  OF  PERFORMANCE  SCALE  :  206,  207 

MANPOWER  UTILIZATION  :  24.  34,  52.  65,  80.  91.  183,  184,  222,  233,  268,  289 
331 

MASTER  TASK  LIST  :  119 

MENTAL  DIFFICULTY  SCALE  :  207 

METHOD  OF  LEARNING  SCALE  :  76 


METHODS  COMPARISON  : 

13,  91. 

118, 

147,  182, 

183, 

184, 

222, 

251, 

277, 

278 

MISSION  ANALYSIS  :  221,  222 

OCCUPATIONAL  ANALYSIS 

INVENTORY  : 

77 

OCCUPATIONAL  ANALYSIS 

SURVEY 

REPORTS  :  124, 

222, 

240, 

241, 

251 

OFFICER  INVENTORIES  : 

30.  78, 

,  80, 

138,  153, 

163, 

202, 

240, 

269, 

296, 

300,  324 

ON  THE  JOB  TRAINING  :  44,  45,  237,  273 
PART  OP  JOB  SCALE  :  78,  166,  200,  240 
PART  OF  POSITION  SCALE  :  76 

POSITION  ANALYSIS  QUESTIONNAIRE  :  10,  13,  14,  15,  16,  25,  69,  70,  71,  72,  182 
183,  184,  208,  209,  245,  261,  287,  290,  303,  304,  348 

POSITION  DESCRIPTION  QUESTIONNAIRE  :  65 

PERCEIVED  PHYSICAL  EFFORT  SCALE  :  66 

PERFORMANCE  APPRAISAL  :  22,  25,  63,  72,  107,  114,  166,  174.  183,  184,  224,  239 
272,  275,  322,  341,  343,  348 


l 
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PERSONNEL  SELECTION  :  28,  32,  52.  68,  83,  90,  91,  139,  166,  183,  184,  189,  267 
284,  290,  317.  337 

PHYSICAL  DEMANDS  :  66,  91,  107,  135,  171,  207,  277,  278,  284,  294,  329 
PHYSICAL  DIFFICULTY  SCALE  :  207 


PHYSICAL  STRENGTH  AND  ENDURANCE  SCALE  :  66,  329 


QUESTIONNAIRE 

EXAMPLES  : 

28. 

76,  115,  219, 

222, 

237,  240, 

277 

RATING  SCALES 

:  3. 

9.  10 

1  13, 

16,  25.  28,  34 

.  36, 

42,  45,  49,  56, 

60, 

62. 

65, 

66,  67.  69,  78, 

83. 

91,  94,  97,  98,  101 

,  114,  115,  118, 

119,  120,  123 

125, 

127, 

130, 

131, 

132,  137,  140, 

142. 

143,  149, 

150, 

152, 

156, 

157 

160. 

161, 

166, 

169, 

170,  172,  174, 

176, 

178,  182, 

183, 

184, 

185, 

186 

192, 

195, 

199, 

200, 

206,  207,  209. 

212, 

214,  218, 

219, 

222, 

226, 

227 

236, 

237, 

238, 

239, 

240,  243,  249, 

254, 

252,  257. 

263, 

267, 

276, 

281 

287, 

291, 

292, 

297, 

303,  304,  305, 

310, 

312,  313, 

314. 

323, 

325, 

326 

327, 

329, 

331, 

335, 

340,  341,  343, 

344, 

345,  346, 

348 

READING  DIFFICULTY 

:  330 

RELIABILITY  : 

9,  10,  16, 

17. 

18.  25,  28,  35 

.  39, 

46,  52.  60,  61, 

62, 

66, 

69 

70.  76,  80.  90, 

91, 

93,  108,  113, 

114, 

115,  120, 

130,  132, 

135, 

137 

142, 

151, 

155, 

156, 

158,  160,  183, 

184, 

189,  193, 

195, 

198, 

204, 

206 

207, 

209, 

210, 

222, 

226,  235,  236, 

239, 

243,  244. 

252, 

253, 

254, 

260 

267, 

276, 

278, 

287, 

291,  294,  303, 

304, 

311,  312, 

317, 

323, 

337, 

340 

344. 

345 

SAMPLING  :  21, 

28. 

33.  56,  69,  74.  80,  115, 

140, 

142,  160, 

172, 

183, 

184. 

200 

201, 

209. 

219. 

240, 

244,  252,  286, 

320, 

343 

SCALE  RELATIONSHIPS  :  76.  142 
SCENARIOS  :  272,  275 

SELECTION  TESTS  :  54,  106,  162,  167,  169,  203,  208,  260,  280,  309,  316,  317 
319.  325,  327,  348 


SPEARMAN-BROWN  PROPHECY  FORMULA  :  62,  130,  160,  189 
SPECIALIZED  POSITION  ORIENTED  TRAINING  SYSTEM  :  44,  45,  273 


SURVEY 

ADMINISTRATION  : 

9,  74,  80,  115,  140, 

,  142 

.  150,  200, 

,  204, 

207, 

222, 

223 

240, 

254, 

278, 

283, 

321 

SURVEY 

INSTRUCTIONS 

I  :  9, 

206 

,  207,  219 

SURVEYS 

1  :  3, 

9.  19, 

20, 

22. 

24.  29,  33.  34, 

36, 

37.  39,  41, 

.  42, 

44,  45,  49,  60 

64. 

66.  75,  76, 

78, 

80,  84,  85,  36 

,  89. 

91. 

92,  93,  96, 

97, 

101, 

102 

Ill , 

114, 

115, 

117, 

118,  119,  1.3, 

126, 

127, 

130, 

131 , 

133, 

133, 

135 

140, 

142, 

143. 

144. 

146,  156,  159, 

160, 

161. 

162, 

163, 

165, 

170, 

171 

176, 

183, 

184, 

185, 

186,  190,  199, 

200, 

201, 

204. 

207, 

214. 

218, 

219 

222, 

225, 

226, 

227, 

228,  236,  238, 

239, 

240, 

241. 

242, 

243, 

249, 

250 

252, 

253, 

254, 

263, 

288,  269,  276, 

277, 

278, 

281 . 

282, 

283, 

288, 

291 

292, 

295, 

296, 

297, 

299,  300,  301, 

305, 

306, 

307, 

308, 

310, 

311, 

312 

314, 

316, 

317, 

320, 

321,  323,  325, 

326, 

327, 

330, 

331, 

335, 

338, 

339 

343.  348 


SYSTEM  OESIGN  :  222 
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TASK 

ANALYSIS  :  4,  6,  7,  79, 
237.  270,  273,  274, 

82,  102,  108, 
285,  297,  325, 

111,  143, 
327 

168.  196, 

221, 

222, 

232 

TASK 

OELAY  TOLERANCE  SCALE  : 

80.  98,  311 

TASK 

DIFFICULTY  IN  JOB  SCALE 

:  75,  206 

TASK 

LEARNING  DIFFICULTY  SCALE  :  34.  52,  80,  98,  113, 
178,  210,  221,  222,  237,  311,  337 

119,  120, 

156, 

172, 

173 

TASK 

STATEMENTS  :  6,  9,  28. 
202.  206,  207,  219, 

64,  76,  80.  94, 
222,  237,  240, 

101,  105, 
254,  321 

112,  113, 

115, 

166, 

201 

TASK 

VALUE  .  251 

TAXONOMY  :  16.  70.  107,  108,  109,  110,  111,  225,  315 
THRESHOLD  TRAITS  ANALYSIS  :  183,  184,  189,  348 

TIME  SPENT  SCALE  :  8,  39,  42.  52,  76,  78.  83,  115,  118,  125,  156,  198,  200 
206.  219,  237.  240,  251,  252.  311 

TRAINING  EMPHASIS  SCALE  :  75,  160,  200,  227,  237,  276,  294,  311,  328 
TRAINING  LEVEL  :  221,  222,  257 


TRAINING 

REQUIREMENTS  :  2,  3, 

6. 

21,  22.  26, 

,  27, 

28, 

29,  44 

.  45, 

48, 

65,  67 

68. 

75.  80.  82,  99, 

100, 

102, 

104, 

106. 

109, 

iro. 

111. 

115, 

122 

123, 

127,  132,  140, 

160, 

161. 

162, 

170, 

176, 

179, 

183, 

184, 

185 

196, 

218,  220,  221, 

222, 

223, 

228, 

239,  248, 

249, 

253, 

257, 

264 

265, 

270.  271,  273, 

274, 

276, 

278, 

282. 

283, 

284, 

291  , 

292, 

297 

300, 

328, 

301,  308,  311, 
338 

312. 

313, 

317, 

318,  323, 

324, 

325, 

327, 

326 

VALIDITY 

:  3, 

9,  13.  15,  16, 

17, 

25,  26,  32 

,  39, 

42, 

49,  52 

! ,  56, 

65, 

66,  68 

71, 

73,  76,  90,  91, 

104, 

114, 

115, 

120,  125, 

137, 

141  , 

148, 

161,  166 

167, 

169,  174,  175, 

181, 

188, 

189, 

192. 

196, 

197, 

198, 

201  , 

206,  207 

208, 

209,  215,  218, 

222, 

224, 

228, 

231 . 

236, 

239, 

245, 

254, 

260,  277 

278. 

280.  285,  287, 

300, 

303, 

304, 

309,  312, 

317, 

340, 

343, 

345,  350 

VOCATIONAL  GUIDANCE  :  91 
WORKER  APTITUDE  PROFILE  :  261 
WORKING  CONDITIONS  :  189,  277 


WORK  PERFORMANCE  SURVEY  SYSTEM  :  114,  115 


END 

DATE 


FILMED 


